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Oscar: Built for 
the ACA



Today Oscar 
serves 20 states 
and 573 
counties across 
the United 
States:
AL, AZ, FL, GA, 
IA, IL, KS, MI, 
MO, MS, NC, 
NE, NJ, NY, OH, 
OK, PA, TN, TX, 
VA

OSCAR IS SHAPING THE FUTURE OF THE ACA

Launching
new and innovative 
products for both IFP and 
ICHRA

Advocat ing
at the state and federal 
levels with a strong policy 
voice 

St rengt hening
our market-leading tools 
and technology 

Oscar's Footprint Today



Oscar 2026
Plan Availability
Oscar is of fering Individual & Family plans in 2026 across 20 st at es and 573 count ies.

hioscar.com

STATE EXISTING COUNTIES NEW COUNTIES

Alabama N/ A Walker, Shelby, Jefferson, 

Madison, Limest one

Arizona Maricopa, Pima, Pinal, Sant a Cruz N/ A

Florida Alachua, Bay, Brevard, Broward, Charlot t e, Cit rus, 
Clay, Duval, Escambia, Flagler, Hernando, 
Hillsborough, Lake, Leon, Manat ee, Marion, 
Mart in, Miami- Dade, Okaloosa, Orange, Osceola, 
Palm Beach, Pasco, Pinellas, Polk, Saint  Lucie, 
Sant a Rosa, Sarasot a, Seminole, Volusia

Walt on, St . Johns



Cont inued 2025 Nat ional Foot print

STATE EXISTING COUNTIES NEW COUNTIES

Georgia Bart ow, But t s, Chat t ahoochee, Chat t ooga, 
Cherokee, Clayt on, Cobb, DeKalb, Douglas, 
Floyd, Forsyt h, Fult on, Gordon, Gwinnet t , 
Harris, Heard, Lamar, Marion, Meriwet her, 
Muscogee, Paulding, Pike, Polk, Spalding, 
St ewart , Talbot , Taylor, Troup, Upson, Webst er

Appling, At kinson, Berrien, 
Bleckley, Clinch, Coffee, Cook, 
Crisp, Dodge, Dooly, Echols, 
Emanuel, Glascock, Hancock, 
Houst on, Jeff Davis, Johnson, 
Lanier, Lowndes, Pulaski, 
Telfair, Tift , Turner, 
Washingt on, Wheeler, Wilcox.

Iowa Adair, Adams, Appanoose, Audubon, Bent on, 
Black Hawk, Boone, Bremer, Buchanan, Buena 
Vist a, But ler, Calhoun, Carroll, Cass, Cedar, 
Cerro Gordo, Cherokee, Chickasaw, Clarke, 
Clayt on, Clint on, Dallas, Decat ur, Delaware, 
Dubuque, Fayet t e, Floyd, Franklin, Greene, 
Grundy, Gut hrie, Hamilt on, Hancock, Hardin, 
Harrison, Howard, Humboldt , Ida, Iowa, 
Jackson, Jasper, Jefferson, Jones, Keokuk, 
Kossut h, Lucas, Madison, Mahaska, Marion, 
Marshall, Mills, Mit chell, Monona, Monroe, 
Mont gomery, Palo Alt o, Plymout h, Polk, 
Pot t awat t amie, Poweshiek, Ringgold, Sac, 
Scot t , Shelby, Sioux, Tama, Union, Van Buren, 
Wapello, Warren, Wayne, Winnebago, 
Woodbury, Wort h, Wright

N/ A

Illinois Cook, DuPage, Kendall, Lake, Will Kane

Kansas Allen, Anderson, At chison, Douglas, Franklin, 
Jackson, Jefferson, Johnson, Linn, Miami, 
Morris, Osage, Shawnee, Wabaunsee, 
Woodson, Wyandot t e

N/ A

Michigan Oceana, Ot t awa, Kent , Muskegon N/ A

Mississippi N/ A Bent on, DeSot o, Hinds, 
Lafayet t e, Madison, Marshall, 
Panola, Rankin, Tat e, Tunica, 
Warren

Missouri Bat es, Cass, Clay, Clint on, Henry, Jackson, 
Johnson, Lafayet t e, Plat t e, Ray, Saint  Charles, 
Saint  Louis, Saint  Louis Cit y

Lincoln, Warren

Nort h 
Carolina

Alamance, Buncombe, Guilford, Henderson, 
Madison, Mcdowell, Mit chell, Polk, 
Rockingham, Transylvania, Yancey, Anson, 
Cabarrus, Cleveland, Davidson, Davie, 
Forsyt h, Lincoln, Mecklenburg, St anly, Union, 
Wilkes, Yadkin

N/ A



Cont inued 2025 Nat ional Foot print

STATE EXISTING COUNTIES NEW COUNTIES

Nebraska Adams, Ant elope, Art hur, Banner, Blaine, 
Boone, Box But t e, Boyd, Brown, Buffalo, 
Burt , But ler, Cass, Cedar, Chase, Cherry, 
Cheyenne, Clay, Colfax, Cuming, Cust er, 
Dakot a, Dawes, Dawson, Deuel, Dixon, 
Dodge, Douglas, Dundy, Fillmore, Franklin, 
Front ier, Furnas, Gage, Garden, Garf ield, 
Gosper, Grant , Greeley, Hall, Hamilt on, 
Harlan, Hayes, Hit chcock, Holt , Hooker, 
Howard, Jefferson, Johnson, Kearney, Keit h, 
Keya Paha, Kimball, Knox, Lancast er, Lincoln, 
Logan, Loup, Madison, McPherson, Merrick, 
Morrill, Nance, Nemaha, Nuckolls, Ot oe, 
Pawnee, Perkins, Phelps, Pierce, Plat t e, Polk, 
Red Willow, Richardson, Rock, Saline, Sarpy, 
Saunders, Scot t s Bluff, Seward, Sheridan, 
Sherman, Sioux, St ant on, Thayer, Thomas, 
Thurst on, Valley, Washingt on, Wayne, 
Webst er, Wheeler, York

N/ A

New Jersey At lant ic, Bergen, Burlingt on, Camden, Cape 
May, Cumberland, Essex, Gloucest er, 
Hudson, Hunt erdon, Mercer, Middlesex, 
Monmout h, Morris, Ocean, Passaic, Salem, 
Somerset , Sussex, Union, Warren

New York Bronx, Kings, Nassau, New York, Queens, 
Richmond, Suffolk, West chest er

N/ A

Ohio Asht abula, But ler, Carroll, Clermont , Clint on, 
Cuyahoga, Delaware, Fairf ield, Fayet t e, 
Franklin, Geauga, Hamilt on, Harrison, 
Hocking, Holmes, Lake, Licking, Lorain, 
Madison, Medina, Morgan, Morrow, Perry, 
Pickaway, Port age, St ark, Summit , 
Tuscarawas, Union, Vint on, Warren, Wayne

Brown, Champaign, Clark, 
Coshoct on, Darke, Greene, 
Highland, Logan, Miami, 
Mont gomery, Preble, Shelby

Oklahoma Blaine, Canadian, Cleveland, Kingf isher, 
Lincoln, Logan, McClain, Okfuskee, 
Oklahoma, Pot t awat omie, Seminole, Tulsa

hioscar.com



Cont inued 2025 Nat ional Foot print

STATE EXISTING COUNTIES NEW COUNTIES

Pennsylvania Bucks, Carbon, Chest er, Delaware, 
Lackawanna, Lancast er, Lehigh, 
Luzerne, Monroe, Mont gomery, 
Nort hampt on, Philadelphia, Wyoming

N/ A

Tennessee Bedford, Cheat ham, Coffee, Davidson, 
Dickson, Fayet t e, Giles, Haywood, 
Hickman, Houst on, Humphreys, 
Lauderdale, Lawrence, Lewis, Lincoln, 
Marshall, Maury, Mont gomery, Moore, 
Perry, Robert son, Rut herford, Shelby, 
St ewart , Sumner, Tipt on, Trousdale, 
Wayne, Williamson, Wilson

Bent on, Carroll, Chest er, 
Crocket t , Decat ur, Dyer, 
Gibson, Hardeman, Hardin, 
Henderson, Henry, Lake, 
Madison, McNairy, Obion, 
Weakley

Texas At ascosa, Bandera, Bast rop, Bexar, 
Blanco, Burnet , Caldwell, Cameron, 
Collin, Comal, Cooke, Dallas, Dent on, 
El Paso, Ellis, Galvest on, Gonzales, 
Guadalupe, Harris, Hays, Hidalgo, 
Hudspet h, Jack, Kendall, Kenedy, La 
Salle, Lee, Llano, McMullen, Medina, 
Milam, Parker, Rockwall, Tarrant , 
Travis, Willacy, Williamson, Wilson, 
Wise

N/ A

Virginia Alexandria cit y, Amelia, Arlingt on, 
Caroline, Charles Cit y, Chest erf ield, 
Colonial Height s cit y, Cumberland, 
Dinwiddie, Fairfax, Fairfax cit y, Falls 
Church cit y, Goochland, Hanover, 
Henrico, Hopewell cit y, King and 
Queen, King William, Loudoun, New 
Kent , Pet ersburg cit y, Powhat an, 
Prince George, Richmond Cit y

Prince William

For any quest ions, cont act  our Broker Support  t eam at  1-855-672-2713 or 

brokers@hioscar.com.

hioscar.com

Oscar Medical coverage is underwrit t en by Oscar Insurance Company and it s aff iliat es.  Administ rat ive Services for all 
plans provided by Oscar Management  Corporat ion. All insurance policies and group benef it  plans cont ain exclusions and 
limit at ions. For availabilit y, cost s, and complet e det ails of coverage, cont act  Oscar at  855- 672-2788.



Doing Business 
with Oscar



Broker Portal - Overview
The Oscar Broker Port al (business.hioscar.com) is where you?ll do business 

wit h Oscar. It ?s your one- st op- shop for get t ing appoint ed, quot ing & 

enrolling client s, managing your book of  business, and viewing commissions.

Get  appoint ed t o sell Oscar in as lit t le as 5 minut es and manage your exist ing 
appoint ment s. Find full inst ruct ions here.

View and download your commissions st at ement s.

Updat e your personal det ails, including commission payment  met hod                        
and market ing preferences. 

Access your Book of Business Insight s and t ake act ion on behalf of your members

Disclaimer: All pict ures are used for illust rat ive purposes only.

Learn more at  hioscar.com/ brokers  |   10
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http://business.hioscar.com
https://www.hioscar.com/asset/how-to-get-appointed


Broker Portal ? 
Individual book of business

Learn more at  hioscar.com/ brokers  |   11

Quot e and enroll client s in minut es.

View met ric cards, which allows you t o view at  a glance import ant  insight s 
int o your book of business. 

Search by name or Oscar ID, or f ilt er by st at us t o f ind client s.

Filt er client  list  by various met rics allows you t o f ilt er your client  list  by t hese 
met rics and export  a f ilt er CSV f ile.

Export  your book of business, including f ilt ered views, t o see more det ails.

Click on any client  t o view more det ails, including plan informat ion, dependent s, 
cont act  informat ion, billing & payment  hist ory, and engagement .

Schedule reminder emails t o members t o pay t heir bill or enable aut opay. In 
addit ion, during OE brokers will be able t o send out  immediat e emails for 
members wit h at - risk renewals. 

For agency principals: View and manage any policies at t ribut ed t o your agency.
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How to get appointed 
with Oscar
To get  appoint ed t o writ e t hrough an agency wit h Oscar:

St ep 1

Log in t o your Oscar Broker Account  at  
business.hioscar.com. 

St ep 2

Check t hat  t he name in your Broker 
Account  mat ches t he name on your 
licenses for st at es you want  t o request  
appoint ment s in.

St ep 3

Click on t he Menu in t he t op right  

corner. Then, select  'Appoint ment s'.

St ep 4

Select  'Request  Oscar  appoint ment '. 

St ep 5

Select  t he st at e you wish t o be 
appoint ed in.

http://business.hioscar.com
http://business.hioscar.com/appointments


St ep 6

Complet e t he form for t he st at e you 
wish t o get  appoint ed for and at t ach a 
cert if icat e of E&O coverage. If you have 
already uploaded t his cert if icat e, you 
generally will not  need t o again.

If you are get t ing appoint ed wit h an 
agency, select  'Yes' t o 'Are you writ ing 
through an agency?' on t he 
appoint ment  form. You will t hen be 
prompt ed t o ent er t he agency. You can 
eit her ent er t he agency name or agency 
NPN.
 
If you are writ ing t hrough an agency t hat  
is already appoint ed wit h Oscar, you will 
see t he agency in t he dropdown menu. If 
you do not  see t he agency in t he 
dropdown menu, select  'Add agency'.
 
In t he 'Add agency' f ield, ent er t he 

agency name, license number and NPN. 

Conf irm whet her or not  you are t he 

agency principal.

St ep 7

Submit  t he appoint ment  form by clicking 

'E-sign cont ract ' (for t he f irst  request ed 

appoint ment ) or 'Submit ' for appoint ment s 

request ed aft er signing t he Producer 

Agreement .

If you are appoint ed wit h an agency, all 

commissions for business you writ e will be 

paid t o t hat  agency. This assignment  of 

commissions may only be revoked by t he 

agency?s principal agent .



How t o add agency af f iliat ion:

St ep 1

Login t o your Oscar Broker Account  at  

business.hioscar.com.

St ep 2 

Click 'Align wit h an agency (IFP)' 

This process can only be done for st at es 

in which you are not  already aligned wit h 

an agency.

 STEP 3

Select  'Align wit h an agency'

St ep 4 

Ent er t he agency?s informat ion. The NPN 

or name will pull t he agency or click 'Add 

a new agency' if none are displayed.

St ep 5 

Ent er t he agency informat ion request ed. 

If you will be act ing as t he principal 

broker check t he box next  t o ?I?m t he 

principal of t he agency?.

Select  all st at es t he agency is licensed in 

and provide t he license numbers for 

each st at e.

Then click 'Next ' t o review and submit  

changes. 

http://business.hioscar.com


Broker Payment Pathways
Three easy ways t o make client  payment s

PayNow

We?re fully int egrat ed wit h 
healt hcare.gov. So you and your 
client s can make payment s 
right  aft er enrollment . 

Broker Payment  Cent er

Choose t o pay t he t ot al balance 
due, t ot al overdue balance, or a 
cust om amount . You can also 
enroll in aut opay.

Aut opay

St art ing November 1, you can 
t urn on aut opay for your client s 
right  from t he Broker Payment  
Cent er.

During Open Enrollment  2026, we?ll also support  binder payment s immediat ely af t er enrollment  across 
most  channels. 

Enrollment  Channel User /  Submit t er Payment  Met hod Aut opay

Healt hcare.gov Broker or Member ACH, Debit No 

St at e- Based Exchanges Member N/ A Yes (ACH, Debit )

Enhanced Direct  Enrollment Broker or Member ACH, Debit No 

Oscar Broker Account Broker ACH, Debit No 

Phone Member calls ACH No 

* Brokers will be able to one- time pay with Credit Card 
for FL members only. Autopay by card is on hold.



Commission &  
Bonus



2026 Commission Schedule
The following Commission Schedule shall apply t o Oscar Individual Market  policies, Init ial Term and 
Renewal Term, in effect  beginning January 1, 2026 and shall remain in effect  unt il t erminat ed or replaced by 
Oscar in writ ing and wit hin t he Company's sole discret ion. The Commission Schedule for each respect ive 
market  in effect  at  t he t ime t he commission is paid shall govern for t he respect ive market . 

For purposes of t his Commission Schedule, ?Init ial Term? shall include t he mont hs of t he f irst  calendar year 
t hat  t he applicable coverage is in effect , up t o and including December 31 of t he f irst  calendar year. 
"Renewal Term" shall refer t o any mont hs aft er t he "Init ial Term" for which t he applicable coverage is in 
effect . Minimum Lives refers t o t he minimum number of individuals a producer must  have enrolled in Oscar 
Individual Market  policies in a specif ic st at e in order t o be eligible for commissions in t hat  st at e. A producer 
must  be list ed as Agent  of Record for an individual on t he 1st  day of t he commissionable mont h in order for 
t hem t o be count ed t owards t he producer?s Minimum Lives. All policies must  be effect uat ed and premiums 
paid by t he 1st  of t he mont h in order t o be included in a producer?s Minimum Lives. If a producer has 25 
lives across all commission- eligible st at es, t hey are considered t o have met  t he Minimum Lives 
requirement  for all st at es. In t he event  a producer?s Minimum Lives falls below t he minimum for a st at e, 
t hey will no longer be commission- eligible in t hat  st at e unt il t hey once again achieve t he Minimum Lives 
required in t hat  st at e. Producers may not  aggregat e business wit h ot her producers in order t o meet  t he 
Minimum Lives t hreshold. Please see below for an example scenario.

No commissions or ot her compensat ion will be paid on Init ial Term or Renewal Term Individual Market  
Policies in any st at e which are demarcat ed as such in t he below t able. This includes Cat ast rophic Plans. 
Unless specif ically not ed as not  being commission eligible, all Individual Market  policies are considered 
commission eligible.

Oscar reserves t he right  t o seek charge- backs, clawbacks or recoupment  of unearned commissions in 
accordance wit h applicable laws and regulat ions. To t he ext ent  t hat  a Producer earns a commission as set  
fort h in t he applicable Oscar Universal Producer Agreement , t he commission amount  shall be as follows.

In order t o ensure t imely commissions payment s, members must  be effect uat ed and up- t o- dat e on t heir 
premium payment s by t he f irst  of t he mont h.

O SCA R I N D I V I D U A L

M I N I M U M  L I V ES EXA M PL E SCEN A RI O :

As of 1/ 1/ 2026, Producer Paula has enrolled 9 lives in Oscar Individual Market  policies in t he st at e of Florida, 
13 lives in Georgia and 1 life in Pennsylvania.  All of Paula?s lives are effect uat ed and premiums paid by t he 
1st  of t he mont h, and she is list ed as Agent  of Record on t he lives. Paula will be eligible t o receive 
Pennsylvania and Georgia January commissions, but  she will not  be eligible t o receive Florida January 
commissions. As of 2/ 1/ 2025, Paula now has enrolled an addit ional Florida life, which is also effect uat ed 
and premiums paid by t he 1st  of t he mont h. This brings Paula?s t ot al Florida lives t o 10, meaning t hat  she 
will now be eligible t o receive February Florida commissions in addit ion t o Pennsylvania and Georgia 
Commissions. However, Paula will not  receive backpaid January Florida commissions.



2026 Commission Schedule

St at e Init ial Term Renewal Term
Max. Lives 

per Policy
Minimum Lives

AL $20 PMPM $20 PMPM 5 1

AZ $20 PMPM $20 PMPM 5 1

FL $25 PMPM $25 PMPM 5 10

GA $25 PMPM $25 PMPM 5 10

IL $25 PMPM $25 PMPM 5 1

IA $20 PMPM $20 PMPM 5 1

KS $20 PMPM $20 PMPM 5 1

MI $20 PMPM $20 PMPM 5 1

MO $20 PMPM $20 PMPM 5 1

MS $20 PMPM $20 PMPM 5 1

NC $25 PMPM $25 PMPM 5 1

NE $20 PMPM $20 PMPM 5 1

NJ $20 PMPM $20 PMPM 5 1

OH $18 PMPM $18 PMPM 5 1

OK $20 PMPM $20 PMPM 5 1

PA $20 PMPM $20 PMPM 5 1

TN $18 PMPM $18 PMPM 5 1

TX $25 PMPM $25 PMPM 5 1

VA $18 PMPM $18 PMPM 5 1

I N D I V I D U A L &  FA M I LY PL A N S:  B RO K ER CO M M I SSI O N S

O SCA R I N D I V I D U A L

PMPM = per member per mont h 
Plans of fered in NY are not  eligible for broker commissions

I N D I V I D U A L &  FA M I LY PL A N S:  N o  Co m m i s s i o n s  Pa i d

Plan Type Met al Tier

Cat ast rophic Secure



2026 New Member Bonus Program 

Earn more wit h Oscar! Your client s enjoy qualit y 
care and an indust ry leading member experience, 
while you get  rewarded for making it  happen.

Appoint ed agent s can earn a one-t ime, per member bonus for 
eligible new members who are enrolled bet ween November 1 and 
November 30t h. Toget her, let 's get  your client s enrolled wit h a 
carrier designed for t he ACA market .

B O N U S PRO GRA M

2026 New Member Bonus

Alabama, Arizona, Iowa, Illinois, 

Michigan, Missouri, Mississippi, 

Nebraska, New Jersey, Ohio, 

Oklahoma, Tennessee, Virginia

State Tier Payment Per Member Number of New Members

$50 per New Member

$100 per New Member

Florida, Nort h Carolina, Texas
$50 per New Member

$100 per New Member

50+ New Members

25-49 New Members

50-99 New Members

100+ New Members

Scan the QR code to refer to the 2026 Oscar Health New 
Member Bonus Program Rules for specif ic bonus payout 
details and full program rules.

Intended for Brokers Use Only



Overview

Oscar is offering licensed and appoint ed Producers (?You?, ?Your?) t he opport unit y t o part icipat e in a new 
supplement al compensat ion program, t he 2026 New Business Bonus Program (t he ?Program?). The 
Program is offered t o You pursuant  t o Sect ion 4.4 of Your Producer Agreement . The Program pays 
qualifying Producers a one- t ime payment  based on t he number of Init ial Term members t hey enroll for 
January 1st  effect ive dat es which are enrolled bet ween t he dat es of 11/ 1/ 25 and 11/ 30/ 25.

Bonus Program Det ails

The Program pays You a flat  amount  per member You enroll, depending on t he St at e t he member is 
enrolled in. Members from each St at e in t he below t able are count ed as part  of t hat  St at e?s separat e 
membership requirement  and are not  combined wit h members enrolled in ot her st at es. Payment s under 
t he program are def ined as follows:

N ew  M em b er  Bo n u s  Pr o g r a m  Te r m s  a n d  Co n d i t i o n s

Alabama, Arizona, Iowa, Illinois, 

Michigan, Missouri, Mississippi, 

Nebraska, New Jersey, Ohio, 

Oklahoma, Tennessee, Virginia

State Tier Payment Per Member Number of New Members

$50 per New Member

$100 per New Member

Florida, Nort h Carolina, Texas
$50 per New Member

$100 per New Member

50+ New Members

25-49 New Members

50-99 New Members

100+ New Members

In order to be eligible for the Program, members must meet the following criteria:

- Only members enrolled for a January 1st, 2026 effective date are included in the Program. 
Members who have been previously enrolled with Oscar in the past calendar year are not 
included in the Program.

- Only enrollments received by Oscar between 11/1/2025 and 11/30/2025 are included in the 
Program.

- Members must be enrolled with Oscar for a minimum of four months (January-April, 2026), and 
must be active and in good standing in order to be included in the Program.

- Members enrolled in Catastrophic Plans are not included in the Program.
- The Program applies only to Oscar policies issued in our service areas in Alabama, Arizona, 

Florida, Il l inois, Iowa, Michigan, Mississippi, Missouri, Nebraska, New Jersey, North Carolina, Ohio, 
Oklahoma, Tennessee, Virginia, or Texas.

Member counts under the Program are aggregated at the Producer level, and cannot be combined with 
members enrolled by other Producers. Payments under the Program will be issued to eligible Producers 
during or around the month of May, 2026.



Terms & Condit ions

1. Only Producers who are licensed, appointed, FFM and/or SBE certif ied, and contracted in the 
designated states with Oscar are eligible for the bonus. Producers must meet all eligibil ity 
requirements for the program at both the time of writ ing business and on the payment date(s). This 
program applies only to the Agent of Record on the policy, not to general agencies that may assist 
with the enrollment.

2. Producers must be in good-standing with Oscar at all t imes during the duration of the Program in 
order to be eligible to participate. Producers who have been suspended, terminated, or are under 
investigation by Oscar at any time during the duration of the Program are not eligible.

3. The program applies to individual Producers and cannot be aggregated at the agency level. 
Multiple individual Producers may not aggregate business to earn bonus tiers under any 
circumstances. Oscar reserves the right to audit applications to ensure that business is not 
aggregated for the purposes of this program.

4. Accounts transferred for any reason, including Agent of Record changes, are not eligible for the 
Program.

5. Oscar retains sole discretion to determine a Producer's eligibil ity for this program and may 
determine that a Producer is ineligible at any time and with no advance notice. General Agencies 
contracted with Oscar are not eligible for this Program. If  You have questions on your contracting 
status with Oscar, please reach out to your Oscar Sales Executive.

6. Disagreements or disputes regarding this program or the interpretation of rules or payout amounts 
will be resolved at the sole discretion of Oscar. Oscar may amend or discount the terms of the 
program at any time without advance notice.

7. Oscar reserves the right to recoup payment if  any of these terms and conditions are violated.
8. Other than adding the 2026 New Business Bonus Program, Your Producer Agreement is not 

amended or changed. You and Oscar will each comply with the terms and conditions of Your 
Producer Agreement which apply to the 2026 New Business Bonus Program. Defined terms used in 
this notice which are not def ined in this notice have the meaning set forth in Your General Agency 
Agreement.



Oscar: Plan &  
Network 
Information



Oscar now operates across 20 states!
To see plan &  network information scan the 
QR code or click the link and filter by the 
state you'd like to learn more about.  

www. hi oscar . com/ br oker s / pl ans

http://www.hioscar.com/brokers/plans


Tools for 
Brokers



Aet na Plan Com par isons
Aetna's exit from 12 states has created significant gaps in the market. Use these 
Plan Comparisons to find the right plans for your Aetna clients needing coverage.

Oscar  Suppor t , and so m uch m ore!
We are always here to support you with the most up to date resources.  

Mem ber  Playbook
This Open Enrollment 2026 Member Playbook serves as a  comprehensive resource, 
providing you with a single point of reference for  member communications 
distributed during Open Enrollment.

Tools for  Mem bers
We're equipping you with several member one-pagers to help you distill complex 
information, making it simpler for members to understand their Oscar benefits and 
the perks of being an Oscar member.

We're dedicated to making sure you have the tools and resources at your fingertips to sell Oscar 
plans. We've compiled resources you can use to both grow your book with Oscar and answer 
client key questions. 

BROKER TOOLS

Met als & Plan Suit es
Oscar plans are named after metal tiers (Bronze, Silver, Gold, Platinum) to make it 
easy to compare your options. Each plan offers a different level of coverage and one 
might better suit your clients' needs depending on their circumstances. 

Get the information you need to sell

STAY UP TO DATE WITH OSCAR'S RESOURCES BY SCANNING THIS QR CODE.



Metal 
Recommendations 
for the following 
states: Florida, 
Texas, Iowa, 
Tennessee, 
Pennsylvania, and 
Missouri



Metals &  Plan Suites

Lower premium, higher 
out -of-pocket  expenses

60% of covered healt h 
cost s paid by Oscar, 
40% paid by client s

Good choice if client s 
don?t  expect  t o use t heir 
plan oft en, but  st ill want  
coverage t o prot ect  
t hem from very high 
cost s

Moderat e premium, 
moderat e out -of-pocket  
expenses

70% of covered healt h cost s 
paid by Oscar, 30% paid by 
client s 

Cost  share reduct ions 
available if eligible

Good choice if client s are 
willing t o pay a slight ly higher 
mont hly premium and get  
more care covered

Higher premium, lower 
out -of-pocket  expenses

80% of covered healt h cost s 
paid Oscar, 20% paid by 
client s

Good choice if your client s 
expect  t hey will need care 
oft en

Everyone is unique and looking for different  t hings from t heir healt h insurance coverage. 
We get  t hat . So our met al t iers and plans give your client s plent y of opt ions t hat  suit  
t heir specif ic budget  and healt hcare needs. 

CHOOSING A METAL TIER

There are 3 different  met al t iers when it  comes t o Oscar healt h plans: Bronze, Silver, and 
Gold. Your client s will receive t he same qualit y of  care and t he same great  member 
experience. 

Bronze Silver Gold

Wit hin each t ier t here are 3 plan suit es client s can choose from. The plan suit es range from 

Simple t o Elit e. The difference bet ween t hem is t he breakout  of coinsurance and copays.

Lowest  mont hly premium

Higher deduct ibles

Copays only on cert ain services 

Good for:  Client s who look t o 
save money and do not  get  
regular care, but  want   
coverage just  in case

Mid t o high mont hly premium

Mid- high deduct ibles 
Out - of- pocket  cost s will be a mix 
of coinsurance & copays

Good for:  Client s who don't  expect  
t o regularly ut ilize  healt hcare but  
want  predict able copays for 
common services like PCP, 
specialist s, and medicat ions

Highest  mont hly premium

Lower deduct ibles (oft en $0), 
copays on most  services 

Good for: Client s  who regularly 
ut ilize care, regularly t ake 
medicat ions, and/ or want  
predict able low- cost  copays on 
services 

Simple/ Saver Classic Elit e

CHOOSING A PLAN SUITE



Util izat ion Plan Suite Recommendat ion

High Elite/Classic Silver Elite plan

High Simple/Saver Silver Simple/Saver 

Low Elite Silver Classic plan

Low Classic Silver Saver/Simple 

Low Simple/Saver Silver Simple/Saver 

High Elite Gold Elite Plan

High Classic Gold Elite Plan

High Simple/Saver Gold Simple/Saver 

Low Elite Gold Simple Plan

Low Classic Gold Saver/Simple

Low Simple/Saver Gold Saver/Simple

High or Low Elite Bronze Classic Plan

High or Low Classic Bronze Saver/Simple 

High or Low Simple/Saver Stay on the same 

2026 Plan Recommendations Made Easy
Navigate uncertainty with confidence in today?s ever-changing market. Oscar is here 
to help you guide your clients to the ideal plan, ensuring they get the care they need 
at a price that f its their budget. Use our handy cheat sheet to make the process 
simple and stress-free.

Silver 
Plans

Bronze 
Plans

Gold 
Plans

Clients on condition plans may want to consider remaining on their 
condition plan and consider their metal level for those plans.

Clients who are on or are eligible for a $0 plan, AIAN  plan, or catastrophic 
plan may want to consider remaining on or choosing that plan.



Metal 
Recommendation 
for all other Oscar 
states 



Metals &  Plan Suites

Lower premium, higher 
out -of-pocket  expenses

60% of covered healt h 
cost s paid by Oscar, 
40% paid by client s

Good choice if client s 
don?t  expect  t o use t heir 
plan oft en, but  st ill want  
coverage t o prot ect  
t hem from very high 
cost s

Moderat e premium, 
moderat e out -of-pocket  
expenses

70% of covered healt h cost s 
paid by Oscar, 30% paid by 
client s 

Cost  share reduct ions 
available if eligible

Good choice if client s are 
willing t o pay a slight ly higher 
mont hly premium and get  
more care covered

Higher premium, lower 
out -of-pocket  expenses

80% of covered healt h cost s 
paid Oscar, 20% paid by 
client s

Good choice if your client s 
expect  t hey will need care 
oft en

Everyone is unique and looking for different  t hings from t heir healt h insurance coverage. 
We get  t hat . So our met al t iers and plans give your client s plent y of opt ions t hat  suit  
t heir specif ic budget  and healt hcare needs. 

CHOOSING A METAL TIER

There are 3 different  met al t iers when it  comes t o Oscar healt h plans: Bronze, Silver, and 
Gold. Your client s will receive t he same qualit y of  care and t he same great  member 
experience. 

Bronze Silver Gold

Wit hin each t ier t here are 3 plan suit es client s can choose from. The plan suit es range from 

Simple t o Elit e. The difference bet ween t hem is t he breakout  of coinsurance and copays.

Lowest  mont hly premium

Higher deduct ibles

Copays only on cert ain services 

Good for:  Client s who look t o 
save money and do not  get  
regular care, but  want   
coverage just  in case

Mid t o high mont hly premium

Mid- high deduct ibles 
Out - of- pocket  cost s will be a mix 
of coinsurance & copays

Good for:  Client s who don't  expect  
t o regularly ut ilize  healt hcare but  
want  predict able copays for 
common services like PCP, 
specialist s, and medicat ions

Highest  mont hly premium

Lower deduct ibles (oft en $0), 
copays on most  services 

Good for: Client s  who regularly 
ut ilize care, regularly t ake 
medicat ions, and/ or want  
predict able low- cost  copays on 
services 

Simple/ Saver Classic Elit e

CHOOSING A PLAN SUITE



Util izat ion Plan Suite Recommendat ion

High Elite/Classic Silver Elite plan

High Simple/Saver Silver Simple/Saver 

Low Elite Silver Classic plan

Low Classic Silver Saver/Simple 

Low Simple/Saver Silver Simple/Saver 

High Elite Bronze Elite Plan

High Classic Bronze Elite Plan

High Simple/Saver Bronze Simple/Saver 

Low Elite Bronze Classic Plan

Low Classic Bronze Saver/Simple 

Low Simple/Saver Bronze Saver/Simple 

High or Low Elite Bronze Classic Plan

High or Low Classic Bronze Saver/Simple 

High or Low Simple/Saver Stay on the same 

2026 Plan Recommendations Made Easy
Navigate uncertainty with confidence in today?s ever-changing market. Oscar is here 
to help you guide your clients to the ideal plan, ensuring they get the care they need 
at a price that f its their budget. Use our handy cheat sheet to make the process 
simple and stress-free.

Silver 
Plans

Bronze 
Plans

Gold 
Plans

Clients on condition plans may want to consider remaining on their 
condition plan and consider their metal level for those plans.

Clients who are on or are eligible for a $0 plan, AIAN  plan, or catastrophic 
plan may want to consider remaining on or choosing that plan.



Open Enrollment 2026 
Member Playbook
This Open Enrollment 2026 Member Playbook serves as a comprehensive resource, providing 
you with a single point of reference for member communications distributed during Open 
Enrollment. Our aim is to ensure you are fully informed about important Open Enrollment 
related tasks your clients are being asked to complete (such as creating an account, selecting 
a PCP, completing their health profile), specific plan  information, and more. This playbook 
will empower you to confidently and  accurately address any client inquiries related to Open 
Enrollment. Click  here t o access t he Open Enrollm ent  2026 Mem ber  Playbook.

Disclaimer: All emails shown in this playbook are examples of what your clients will receive,  therefore you may see placeholder text. Final 
communications your clients will receive may change  slightly, but key messaging and important information will remain the same.

https://www.hioscar.com/oe26-member-playbook-for-brokers
https://www.hioscar.com/oe26-member-playbook-for-brokers
https://www.hioscar.com/oe26-member-playbook-for-brokers
https://www.hioscar.com/oe26-member-playbook-for-brokers
https://www.hioscar.com/oe26-member-playbook-for-brokers
https://www.hioscar.com/oe26-member-playbook-for-brokers
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Aetna Exits, Oscar Stays: 
Ohio

Oscar  makes i t  easy  t o swi t ch your  c l i ent  f r om t hei r  cur r ent  Aet na pl an,  
wi t h c l ear  benef i t s  member s  wi l l  not i ce r i ght  away.  

On t he nex t  page,  you wi l l  see Ohi o- spec i f i c  Aet na and Oscar  pl an compar i son 
sheet s .  Use t hese compar i son sheet s  t o i nf or m your  sel l i ng appr oach t hi s  
Open Enr ol l ment  Season.



Bronze 2 HSA

$5,695

$7,495

Int egrat ed wit h Medical

50% coinsurance aft er deduct ible

50% coinsurance aft er deduct ible

50% coinsurance aft er deduct ible

50% coinsurance aft er deduct ible

R
X

 B
E

N
E

F
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S

$3 aft er deduct ible

$25 aft er deduct ible

$200 aft er deduct ible

Oscar can help you f ind new plans for clients who had discontinued Aetna individual coverage in Ohio. 

We offer options to keep your clients covered with benefits they'l l love? see some examples below!1

Aetna exits, Oscar stays

MOST OSCAR PLANS INCLUDES THESE BENEFITS

Harmoni Sauder

1Comparison based on exist ing plans. Specif ic benef it s and net works may differ.  Please review Oscar's plan document s for furt her informat ion.

2Oscar?s Virtual Urgent Care offerings are not available in US territories or internationally. If  members have an HSA-compatible high-deductible health plan or a Secure plan, you won't be eligible for $0 visits. Prescriptions, visits and services may be limited per 

provider discretion.

3$0 prescription ref il ls are via Oscar?s Virtual Urgent Care offerings. Prescriptions, visits and services may be limited per provider discretion.

4Oscar members are eligible for rewards upon completion of qualifying activit ies.

Oscar Medical coverage is underwritten by Oscar Insurance Company and its aff il iates.Administrative Services for all plans provided by Oscar Management Corporation. All insurance policies and group benefit plans contain exclusions and limitations. For 
availability, costs, and complete details of coverage, contact Oscar Sales Lead.

50% aft er deduct ible

T
H

E
 B

A
S

IC
S

Maximum Out -of-Pocket

Primary Care Visit

Lab Services

Emergency Room Visit

Deduct ible

Rx Deduct ible

Specialist  Visit

Tier 1A Generics

Tier 1 Generics

Preferred Brand

Non-Preferred Brand

Bronze Sim ple HSA

$5,000

$8,000

Int egrat ed wit h Medical

$50 aft er deduct ible

$50 aft er deduct ible

50% coinsurance aft er deduct ible

$90 aft er deduct ible

$3 aft er deduct ible

$25 aft er deduct ible

30% aft er deduct ible

40% aft er deduct ible

Earn rewards 
for complet ing 
care act ivit ies4

Low- cost  prescript ions 
and easy prescript ion 

ref ills3

Get  access t o 
t op- rat ed hospit als 

and doct ors

Dedicat ed Care 
t eam t o handle all 
of your quest ions

Talk t o a 
doct or for $0, 
anyt ime 24/ 72

St ill have quest ions? Reach out  t o your Oscar Sales Lead

(419) 545 -  0522 | harmoni@hioscar.com



Aetna Exits, Oscar Stays: 
Texas

Oscar  makes i t  easy  t o swi t ch your  c l i ent  f r om t hei r  cur r ent  Aet na pl an,  
wi t h c l ear  benef i t s  member s  wi l l  not i ce r i ght  away.  

On t he nex t  page,  you wi l l  see Texas- spec i f i c  Aet na and Oscar  pl an 
compar i son sheet s .  Use t hese compar i son sheet s  t o i nf or m your  sel l i ng 
appr oach t hi s  Open Enr ol l ment  Season.



Silver 5

$7,495

$8,695

Int egrat ed wit h Medical

$45

$25

50% coinsurance aft er deduct ible

$80

R
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$3

$25

$50

Aetna exits, Oscar stays

Eric Cervera

50% aft er deduct ible

T
H

E
 B

A
S

IC
S

Maximum Out -of-Pocket

Primary Care Visit

Lab Services

Emergency Room Visit

Deduct ible

Rx Deduct ible

Specialist  Visit

Tier 1A Generics

Tier 1 Generics

Preferred Brand

Non-Preferred Brand

Silver Simple PCP Saver

$5,750

$10,150

Int egrat ed wit h Medical

$10

40% coinsurance aft er deduct ible

40% coinsurance aft er deduct ible

$70 

$3 

$25 

$100

50% aft er deduct ible

St ill have quest ions? Reach out  t o your Oscar Sales Lead

(210) 355 -  4806 | ecervera@hioscar.com

MOST OSCAR PLANS INCLUDES THESE BENEFITS

Earn rewards 
for complet ing 
care act ivit ies4

Low- cost  prescript ions 
and easy prescript ion 

ref ills3

Get  access t o 
t op- rat ed hospit als 

and doct ors

Dedicat ed Care 
t eam t o handle all 
of your quest ions

Talk t o a 
doct or for $0, 
anyt ime 24/ 72

Oscar can help you f ind new plans for clients who had discontinued Aetna individual coverage in Texas. 

We offer options to keep your clients covered with benefits they'l l love? see some examples below!1

1Comparison based on exist ing plans. Specif ic benef it s and net works may differ.  Please review Oscar's plan document s for furt her informat ion.

2Oscar?s Virtual Urgent Care offerings are not available in US territories or internationally. If  members have an HSA-compatible high-deductible health plan or a Secure plan, you won't be eligible for $0 visits. Prescriptions, visits and services may be limited per 

provider discretion.

3$0 prescription ref il ls are via Oscar?s Virtual Urgent Care offerings. Prescriptions, visits and services may be limited per provider discretion.

4Oscar members are eligible for rewards upon completion of qualifying activit ies.

Oscar Medical coverage is underwritten by Oscar Insurance Company and its aff il iates.Administrative Services for all plans provided by Oscar Management Corporation. All insurance policies and group benefit plans contain exclusions and limitations. For 
availability, costs, and complete details of coverage, contact Oscar Sales Lead.



Aetna Exits, Oscar Stays: 
Illinois

Oscar  makes i t  easy  t o swi t ch your  c l i ent  f r om t hei r  cur r ent  Aet na pl an,  
wi t h c l ear  benef i t s  member s  wi l l  not i ce r i ght  away.  

On t he nex t  page,  you wi l l  see I l l i noi s - spec i f i c  Aet na and Oscar  pl an 
compar i son sheet s .  Use t hese compar i son sheet s  t o i nf or m your  sel l i ng 
appr oach t hi s  Open Enr ol l ment  Season.



Gold 3

$895

$9,195

None

$15

$25

50% coinsurance aft er deduct ible

$35

R
X
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$3

$15

$40

Aetna exits, Oscar stays

Eric Cervera

40% aft er deduct ible

T
H

E
 B

A
S

IC
S

Maximum Out -of-Pocket

Primary Care Visit

Lab Services

Emergency Room Visit

Deduct ible

Rx Deduct ible

Specialist  Visit

Tier 1A Generics

Tier 1 Generics

Preferred Brand

Non-Preferred Brand

Gold Classic Standard

$2,000

$8,200

Int egrat ed wit h Medical

$30

25% aft er deduct ible

$60 

$15 

$15 

$30

$60

25% aft er deduct ible

St ill have quest ions? Reach out  t o your Oscar Sales Lead

(210) 355 -  4806 | ecervera@hioscar.comAshley Haider

St ill have quest ions? Reach out  t o your Oscar Sales Lead

(303) 817 -  7738 | ahaider@hioscar.com

MOST OSCAR PLANS INCLUDES THESE BENEFITS

Earn rewards 
for complet ing 
care act ivit ies4

Low- cost  prescript ions 
and easy prescript ion 

ref ills3

Get  access t o 
t op- rat ed hospit als 

and doct ors

Dedicat ed Care 
t eam t o handle all 
of your quest ions

Talk t o a 
doct or for $0, 
anyt ime 24/ 72

Oscar can help you f ind new plans for clients who had discontinued Aetna individual coverage in Il l inois. 

We offer options to keep your clients covered with benefits they'l l love? see some examples below!1

1Comparison based on exist ing plans. Specif ic benef it s and net works may differ.  Please review Oscar's plan document s for furt her informat ion.

2Oscar?s Virtual Urgent Care offerings are not available in US territories or internationally. If  members have an HSA-compatible high-deductible health plan or a Secure plan, you won't be eligible for $0 visits. Prescriptions, visits and services may be 

limited per provider discretion.

3$0 prescription ref il ls are via Oscar?s Virtual Urgent Care offerings. Prescriptions, visits and services may be limited per provider discretion.

4Oscar members are eligible for rewards upon completion of qualifying activit ies.

Oscar Medical coverage is underwritten by Oscar Insurance Company and its aff il iates.Administrative Services for all plans provided by Oscar Management Corporation. All insurance policies and group benefit plans contain exclusions and limitations. For 
availability, costs, and complete details of coverage, contact Oscar Sales Lead.



Aetna Exits, Oscar Stays: 
North Carolina

Oscar  makes i t  easy  t o swi t ch your  c l i ent  f r om t hei r  cur r ent  Aet na pl an,  
wi t h c l ear  benef i t s  member s  wi l l  not i ce r i ght  away.  

On t he nex t  page,  you wi l l  see Nor t h Car ol i na- spec i f i c  Aet na and Oscar  pl an 
compar i son sheet s .  Use t hese compar i son sheet s  t o i nf or m your  sel l i ng 
appr oach t hi s  Open Enr ol l ment  Season.



MOST OSCAR PLANS  INCLUDES THESE BENEFITS

Eric Cervera

Earn rewards for complet ing 
care act ivit ies4

Low- cost  prescript ions and 
easy prescript ion ref ills3

Get  access t o t op- rat ed 
hospit als and doct ors

Dedicat ed Care t eam t o 
handle all of your quest ions

Talk t o a doct or for $0, 

anyt ime 24/ 72

St ill have quest ions? Reach out  t o your Oscar Sales Lead
(210) 355 -  4806 | ecervera@hioscar.comShelly Brown

St ill have quest ions? Reach out  t o your Oscar Sales Lead
(770) 990 -  8997 | shelly@hioscar.com
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Maximum Out -of-Pocket

Primary Care Visit

Lab Services

Emergency Room Visit

Deduct ible

Rx Deduct ible

Specialist  Visit

Tier 1A Generics

Tier 1 Generics

Preferred Brand

Non-Preferred 

Bronze El ite + PCP Saver 
Plus

$0

$10,600

$7,000

$50

$50

$2,000

$125 

$3 

$350

$100 aft er deduct ible

50% aft er deduct ible

Silver Simple PCP Saver

$5,500

$9,900

Int egrat ed wit h Medical

$20

40% coinsurance aft er 

40% coinsurance aft er 

$70 

$3 

$25 

$100

50% aft er deduct ible

Bronze 4

$0

$9,195

$4,995

$0

$50

$2,500

$85

$3

$45

$195

$275 aft er deduct ible

Silver 5

$7,495

$8,695

Int egrat ed wit h Medical

$45

$25

50% coinsurance aft er 

$80

$3

$25

$50

40% aft er deduct ible

Aetna exits, Oscar stays
Oscar can help you f ind new plans for clients who had discontinued Aetna individual coverage in North Carol ina. 
We offer options to keep your clients covered with benefits they'l l love? see some examples below!1

1Comparison based on exist ing plans. Specif ic benef it s and net works may differ.  Please review Oscar's plan document s for furt her informat ion.

2Oscar?s Virtual Urgent Care offerings are not available in US territories or internationally. If  members have an HSA-compatible high-deductible health 

plan or a Secure plan, you won't be eligible for $0 visits. Prescriptions, visits and services may be limited per provider discretion.

3$0 prescription ref il ls are via Oscar?s Virtual Urgent Care offerings. Prescriptions, visits and services may be limited per provider discretion.

4Oscar members are eligible for rewards upon completion of qualifying activit ies.

Oscar Medical coverage is underwritten by Oscar Insurance Company and its aff il iates.Administrative Services for all plans provided by Oscar 
Management Corporation. All insurance policies and group benefit plans contain exclusions and limitations. For availability, costs, and complete details 
of coverage, contact Oscar Sales Lead.



Aetna Exits, Oscar Stays: 
Georgia

Oscar  makes i t  easy  t o swi t ch your  c l i ent  f r om t hei r  cur r ent  Aet na pl an,  
wi t h c l ear  benef i t s  member s  wi l l  not i ce r i ght  away.  

On t he nex t  page,  you wi l l  see Geor gi a- spec i f i c  Aet na and Oscar  pl an 
compar i son sheet s .  Use t hese compar i son sheet s  t o i nf or m your  sel l i ng 
appr oach t hi s  Open Enr ol l ment  Season.



Eric Cervera
St ill have quest ions? Reach out  t o your Oscar Sales Lead

(210) 355 -  4806 | ecervera@hioscar.comShelly Brown
St ill have quest ions? Reach out  t o your Oscar Sales Lead

(770) 990 -  8997 | shelly@hioscar.com

R
X

 B
E

N
E

F
IT

S
T

H
E

 B
A

S
IC

S

Maximum Out -of-Pocket

Primary Care Visit

Lab Services

Emergency Room Visit

Deduct ible

Rx Deduct ible

Specialist  Visit

Tier 1A Generics

Tier 1 Generics

Preferred Brand

Non-Preferred Brand

Gold El ite Saver Plus HMO 
$1000 $10

$1,000

$8,500

$200

$10

$25

30% coinsurance aft er 

deduct ible

$25 

$3 

$10

$75 aft er deduct ible

50% aft er deduct ible

Silver Simple HMO $5000 
$20

$5,000

$9,500

Int egrat ed wit h Medical

$20

$60

50% coinsurance aft er 

deduct ible

$70 

$3 

$25 

$75

50% aft er deduct ible

Gold 3

$895

$9,195

None

$15

$25

45% coinsurance aft er 

deduct ible

$35

$3

$15

$40

40% coinsurance

Silver 5

$7,495

$8,695

Int egrat ed wit h Medical

$45

$25

50% coinsurance aft er 

deduct ible

$80

$3

$25

$50

40% aft er deduct ible

Aetna exits, Oscar stays

Earn rewards for complet ing 
care act ivit ies4

Low- cost  prescript ions and 
easy prescript ion ref ills3

Get  access t o t op- rat ed 
hospit als and doct ors

Dedicat ed Care t eam t o 
handle all of your quest ions

Talk t o a doct or for $0, 

anyt ime 24/ 72

Oscar can help you f ind new plans for clients who had discontinued Aetna individual coverage in Georgia. 
We offer options to keep your clients covered with benefits they'l l love? see some examples below!1

1Comparison based on exist ing plans. Specif ic benef it s and net works may differ.  Please review Oscar's plan document s for furt her informat ion.

2Oscar?s Virtual Urgent Care offerings are not available in US territories or internationally. If  members have an HSA-compatible high-deductible health 
plan or a Secure plan, you won't be eligible for $0 visits. Prescriptions, visits and services may be limited per provider discretion.

3$0 prescription ref il ls are via Oscar?s Virtual Urgent Care offerings. Prescriptions, visits and services may be limited per provider discretion.

4Oscar members are eligible for rewards upon completion of qualifying activit ies.

Oscar Medical coverage is underwritten by Oscar Insurance Company and its aff il iates.Administrative Services for all plans provided by Oscar 
Management Corporation. All insurance policies and group benefit plans contain exclusions and limitations. For availability, costs, and complete details 
of coverage, contact Oscar Sales Lead.

MOST OSCAR PLANS  INCLUDES THESE BENEFITS



Aetna Exits, Oscar Stays: 
Arizona

Oscar  makes i t  easy  t o swi t ch your  c l i ent  f r om t hei r  cur r ent  Aet na pl an,  
wi t h c l ear  benef i t s  member s  wi l l  not i ce r i ght  away.  

On t he nex t  page,  you wi l l  see Ar i zona- spec i f i c  Aet na and Oscar  pl an 
compar i son sheet s .  Use t hese compar i son sheet s  t o i nf or m your  sel l i ng 
appr oach t hi s  Open Enr ol l ment  Season.



Eric Cervera
St ill have quest ions? Reach out  t o your Oscar Sales Lead

(210) 355 -  4806 | ecervera@hioscar.comAshley Haider
St ill have quest ions? Reach out  t o your Oscar Sales Lead

(303) 817 -  7738 | ahaider@hioscar.com
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Maximum Out -of-Pocket

Primary Care Visit

Lab Services

Emergency Room Visit

Deduct ible

Rx Deduct ible

Specialist  Visit

Tier 1A Generics

Tier 1 Generics

Preferred Brand

Non-Preferred Brand

Bronze El ite + PCP Saver 
Plus

$0

$7,500

$10,150

$50

$50

$2,500

$130 

$3 

$30

$50 aft er deduct ible

50% aft er deduct ible

Silver Simple PCP Saver

$5,750

$9,400

Int egrat ed wit h Medical

$20

40% coinsurance aft er 

40% coinsurance aft er 

$70 

$3 

$25 

$100

50% aft er deduct ible

Bronze 4

$0

$9,195

$4,995

$0

$50

$2,500

$85

$3

$40

$195

$275 aft er deduct ible

Silver 5

$7,495

$8,695

Int egrat ed wit h Medical

$45

$25

50% coinsurance aft er 

$80

$3

$25

$50

40% aft er deduct ible

Aetna exits, Oscar stays

1Comparison based on exist ing plans. Specif ic benef it s and net works may differ.  Please review Oscar's plan document s for furt her informat ion.

2Oscar?s Virtual Urgent Care offerings are not available in US territories or internationally. If  members have an HSA-compatible high-deductible health 
plan or a Secure plan, you won't be eligible for $0 visits. Prescriptions, visits and services may be limited per provider discretion.

3$0 prescription ref il ls are via Oscar?s Virtual Urgent Care offerings. Prescriptions, visits and services may be limited per provider discretion.

4Oscar members are eligible for rewards upon completion of qualifying activit ies.

Oscar Medical coverage is underwritten by Oscar Insurance Company and its aff il iates.Administrative Services for all plans provided by Oscar 
Management Corporation. All insurance policies and group benefit plans contain exclusions and limitations. For availability, costs, and complete details 
of coverage, contact Oscar Sales Lead.

Earn rewards for complet ing 
care act ivit ies4

Low- cost  prescript ions and 
easy prescript ion ref ills3

Get  access t o t op- rat ed 
hospit als and doct ors

Dedicat ed Care t eam t o 
handle all of your quest ions

Talk t o a doct or for $0, 

anyt ime 24/ 72

MOST OSCAR PLANS  INCLUDES THESE BENEFITS

Oscar can help you f ind new plans for clients who had discontinued Aetna individual coverage in Arizona. 
We offer options to keep your clients covered with benefits they'l l love? see some examples below!1



Aetna Exits, Oscar Stays: 
Florida

Oscar  makes i t  easy  t o swi t ch your  c l i ent  f r om t hei r  cur r ent  Aet na pl an,  
wi t h c l ear  benef i t s  member s  wi l l  not i ce r i ght  away.  

On t he nex t  page,  you wi l l  see Fl or i da- spec i f i c  Aet na and Oscar  pl an 
compar i son sheet s .  Use t hese compar i son sheet s  t o i nf or m your  sel l i ng 
appr oach t hi s  Open Enr ol l ment  Season.



Eric Cervera
St ill have quest ions? Reach out  t o your Oscar Sales Lead

(210) 355 -  4806 | ecervera@hioscar.comAry Evans

St ill have quest ions? Reach out  t o your Oscar Sales Lead
(954) 465 -  4370 | ary@hioscar.com
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Maximum Out -of-Pocket

Primary Care Visit

Lab Services

Emergency Room Visit

Deduct ible

Rx Deduct ible

Specialist  Visit

Tier 1A Generics

Tier 1 Generics

Preferred Brand

Non-Preferred Brand

Bronze El ite + PCP Saver 
Plus

$0

$10,600

$7,000

$50

$65

$2,500

$125 

$3 

$35

$125 aft er deduct ible

50% aft er deduct ible

Gold Simple

$3,000

$9,950

Int egrat ed wit h Medical

$5

$40

20% coinsurance aft er 

$10 

$3 

$10 

$65 aft er deduct ible

50% aft er deduct ible

Bronze 4

$0

$9,195

$4,995

$0

$50

$2,500

$85

$3

$40

$195

$275 aft er deduct ible

Silver 5

$7,495

$8,695

Int egrat ed wit h Medical

$45

$25

50% coinsurance aft er 

deduct ible

$80

$3

$25

$50

40% aft er deduct ible

Aetna exits, Oscar stays Our redesigned Gold plans deliver t op t ier benef it s and 

af fordable premiums as low as $0, perfect  for Aet na 

members ready for a f resh st art .

Oscar can help you f ind new plans for clients who had discontinued Aetna individual coverage in Florida. 
We offer options to keep your clients covered with benefits they'l l love? see some examples below!1

1Comparison based on exist ing plans. Specif ic benef it s and net works may differ.  Please review Oscar's plan document s for furt her informat ion.

2Oscar?s Virtual Urgent Care offerings are not available in US territories or internationally. If  members have an HSA-compatible high-deductible health 
plan or a Secure plan, you won't be eligible for $0 visits. Prescriptions, visits and services may be limited per provider discretion.

3$0 prescription ref il ls are via Oscar?s Virtual Urgent Care offerings. Prescriptions, visits and services may be limited per provider discretion.

4Oscar members are eligible for rewards upon completion of qualifying activit ies.

Oscar Medical coverage is underwritten by Oscar Insurance Company and its aff il iates.Administrative Services for all plans provided by Oscar 
Management Corporation. All insurance policies and group benefit plans contain exclusions and limitations. For availability, costs, and complete details 
of coverage, contact Oscar Sales Lead.

Earn rewards for complet ing 
care act ivit ies4

Low- cost  prescript ions and 
easy prescript ion ref ills3

Get  access t o t op- rat ed 
hospit als and doct ors

Dedicat ed Care t eam t o 
handle all of your quest ions

Talk t o a doct or for $0, 

anyt ime 24/ 72

MOST OSCAR PLANS  INCLUDES THESE BENEFITS



Aetna Exits, Oscar Stays: 
New Jersey

Oscar  makes i t  easy  t o swi t ch your  c l i ent  f r om t hei r  cur r ent  Aet na pl an,  
wi t h c l ear  benef i t s  member s  wi l l  not i ce r i ght  away.  

On t he nex t  page,  you wi l l  see New Jer sey- spec i f i c  Aet na and Oscar  pl an 
compar i son sheet s .  Use t hese compar i son sheet s  t o i nf or m your  sel l i ng 
appr oach t hi s  Open Enr ol l ment  Season.



Eric Cervera
St ill have quest ions? Reach out  t o your Oscar Sales Lead

(210) 355 -  4806 | ecervera@hioscar.comMichelle Ludwig
St ill have quest ions? Reach out  t o your Oscar Sales Lead

(914) 582 -  6713 | mludwig@hioscar.com

R
X

 B
E

N
E

F
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S
T

H
E

 B
A

S
IC

S

Maximum Out -of-Pocket

Primary Care Visit

Urgent  Care

Emergency Room Visit

Deduct ible

Rx Deduct ible

Specialist  Visit

Generic

Preferred Brand

Non-Preferred Brand

Specialt y

Bronze Classic

$3,300

$9,300

Int egrat ed wit h Medical

$50 aft er deduct ible

$75 aft er deduct ible

50% aft er deduct ible

$75 aft er deduct ible 

$25 

50% up t o $125 aft er 

50% up t o $250 aft er 

50% up t o $250 aft er 

Silver Simple PCP Saver

$2,500

$9,300

Int egrat ed wit h Medical

$25

$75

50% aft er deduct ible

$65 

$20 

50% aft er deduct ible

50% aft er deduct ible

50% aft er deduct ible

Bronze 1

$3,000

$9,100

None

$50 aft er deduct ible

$75 aft er deduct ible

50% aft er $100 aft er 

$75 aft er deduct ible

$20

 

50% aft er deduct ible

50% aft er deduct ible

40% aft er deduct ible

Silver 1

$2,500

$8,850

Int egrat ed wit h Medical

$50

$75

40% aft er $100 deduct ible

$75

$25

$50

40% aft er deduct ible

40% aft er deduct ible

Aetna exits, Oscar stays

1Comparison based on exist ing plans. Specif ic benef it s and net works may differ.  Please review Oscar's plan document s for furt her informat ion.

2Oscar?s Virt ual Urgent  Care offerings are not  available in US t errit ories or int ernat ionally. If members have an HSA- compat ible high- deduct ible healt h plan or a Secure plan, you won't  be eligible for $0 visit s. Prescript ions, visit s and services may be limit ed per provider discret ion.

3$0 prescript ion ref ills are via Oscar?s Virt ual Urgent  Care offerings. Prescript ions, visit s and services may be limit ed per provider discret ion.

4Oscar members are eligible for rewards upon complet ion of qualifying act ivit ies.

Oscar Medical coverage is underwrit t en by Oscar Insurance Company and it s aff iliat es.Administ rat ive Services for all plans provided by Oscar Management  Corporat ion. All insurance policies and group benef it  plans cont ain exclusions and limit at ions. For availabilit y, cost s, and complet e det ails of coverage, cont act  Oscar Sales Lead.

Earn rewards for complet ing 
care act ivit ies4

Low- cost  prescript ions and 
easy prescript ion ref ills3

Get  access t o t op- rat ed 
hospit als and doct ors

Dedicat ed Care t eam t o 
handle all of your quest ions

Talk t o a doct or for $0, 

anyt ime 24/ 72

MOST OSCAR PLANS  INCLUDES THESE BENEFITS

Oscar can help you f ind new plans for clients who had discontinued Aetna individual coverage in New Jersey. 
We offer options to keep your clients covered with benefits they'l l love? see some examples below!1



Tools for 
Members



Being an Oscar member 
has its privileges.

With Oscar, benefits go way beyond the basics. Perks 

and prizes come standard. Because Oscar believes 

healthy habits deserve high-fives (and rewards). 

Learn about Oscar 's plans and programs that make 

healthy living easier ?  and more affordable. 

Learn more at hioscar.com/perks-and-rewards.
PERKS AND REWARDS

Breat he Easy COPD Plan

Earn up t o $65 in gift  cards

Diabet es Care Plan

Earn up t o $80 in gift  cards, a 

gym membership, & save up t o 

$300 per year on diabet es t est  

supplies wit h WellDia

Buena Salud members

Earn $50 t oward healt hy 

groceries

HelloMeno

Earn up to $150 in gift cards 

plus access to menopause 

experts at no additional cost

Chronic Care CKM Plan

Earn up t o $155 in gift  cards 

plus a gym membership

Hy-Vee Plan

Earn a $50 Hy-Vee gift  card t o 

help wit h everyday spending 

like gas and groceries

ICHRA Of f-Exchange members

Earn a $50 gift  card

Oscar Communit y Resources

Access free and reduced cost  

essent ials like food and housing

Oscar Unlocks

Earn a cust om app icon, ent er 

mont hly iPad giveaways, and get  

VIP access t o t he Care Team

Benef it s & rewards: Benef it s and rewards can vary by Plan, and cert ain rest rict ions apply.
Rewards: Oscar members are eligible for rewards upon complet ion of qualifying act ivit ies.

http://hioscar.com/perks-and-rewards


Introducing
Oscar Unlocks.

Earn a personalized app icon

Simply creat e an Oscar 

account  and act ivat e Oscar 

Unlocks t o earn a personalized 

app icon (choose your color 

and vibe) 

Earn iPad giveaway ent r ies 

Go paperless, sign up for t ext s, 

and log in t o t he Oscar app. 

Then, unlock Giveaway 

Go- get t er for ent ries int o our 

mont hly iPad drawing (t here's 

5 winners drawn every mont h) 

Earn Care Team VIP access

Complet e a healt h survey, set  

up aut opay (if applicable), and 

pay your premium 18 mont hs 

in a row (if applicable). Then, 

unlock Priorit y Pal t o get  VIP 

access t o our Care Team

LEVEL UP AND KEEP UNLOCKING

Members now get  exclusive access t o Oscar Unlocks, 

an int eract ive digit al rewards program. The more you 

do, t he more you unlock.

By complet ing simple digit al t asks like creat ing an 

account , set t ing up aut opay, and going paperless, 

members get  t he most  of t heir plan and earn special 

badges, perks, and rewards. Ready t o st art  unlocking?

DOWNLOAD THE OSCAR APP

What  are you wait ing for? You've got  t he key t o st art  unlocking t he best  of Oscar.

Part icipat ion in t he Oscar Digit al Rewards Program is available t o all act ive IFP and ICHRA members (subscriber, spouse, and dependent s age 18 and up), excluding t hose t hat  reside in 
NJ and OK. Eligibilit y requires an Oscar account  and an act ivat ion of t he Oscar Digit al Rewards Program. Receipt  of rewards requires a member t o complet e all act ivit ies wit hin a given 
program level. Part icipant s must  ensure t heir account  is in good payment  st anding wit hout  any overdue balance. Only current  members will be issued rewards as applicable. Eligible 
members are limit ed t o t hree giveaway ent ries per calendar mont h. Five winners will be randomly select ed each calendar mont h, and winners will be not if ied. Program ent ries do not  
expire unless t he member no longer has Oscar coverage or is not  in good payment  st at us. Part icipat ing members who earn any Oscar rewards t ot aling more t han $250 in cash value in 
a given calendar year are ineligible t o win addit ional prizes for t hat  year. Priorit y Pal VIP Care Team access expires one year from Priorit y Pal reward redempt ion. Please see t he program 
for furt her det ails and exclusions. 









Bringing North Carolina the first-of-its-kind 
Menopause plan: HelloMeno
A new innovative clinical plan designed to meet the unique needs of women

6,000
Women in t he U.S. hit  Menopause each day

$1.8B
Lost  in wages annually due t o Menopause sympt oms

81% 
Of women experience menopause relat ed sympt oms

Oscar is excit ed t o int roduce t he newest  addit ion t o our clinical plan port folio: a  plan 

designed for women, by women. The Simple Silver Women?s Healt h Menopause | wit h At r ium 

Healt h plan offers affordable, accessible care t ailored t o women?s unique needs, empowering 

members wit h t he coverage and net work access t hey deserve.

PLAN BENEFITS YOUR CLIENTS NEED:

- Unmat ched value: $0 out  of pocket  for t he most - used menopause services and 
t reat ment s

- Direct  access: Connect s members wit h menopause specialist s? no more guesswork, 
dismissive providers, or referral runaround

- Comprehensive coverage:
- $0 bone densit y scans & bone markers
- $0 PCP & gynecologist  visit s
- $0 annual mammograms
- $0 hormone replacement  t herapy & insomnia medicat ions (saving members up 

t o $100/ mont h!)
- $0 t herapy & $0 ant idepressant s

- Proven savings: Client s can save 25% or more on annual healt hcare cost s
- Reward opport unit ies: Client s can earn up t o $150  in rewards for complet ing care 

act ivit ies

For PY26 this plan is available in FL, TX, OH, AZ, IA, OK, TN, GA, KS, MO, NC, NE. Plan suitable for women who are experiencing, or 
have experienced, natural or forced menopause. Subject to plan approval.

READY TO LEAD THE CONVERSATION?

Shelly Brown , Sales Lead

shelly@hioscar.com | (770)990- 8997



Oscar is bringing the first-of-its-kind 
Menopause plan: HelloMeno
A new innovative clinical plan designed to meet the unique needs of women

6,000
Women in t he U.S. hit  Menopause each day

$1.8B
Lost  in wages annually due t o Menopause sympt oms

81% 
Of women experience menopause relat ed sympt oms

Oscar is excit ed t o int roduce t he newest  addit ion t o our clinical plan port folio: a  plan 

designed for women, by women. The Women?s Healt h Menopause plan offers affordable, 

accessible care t ailored t o women?s unique needs, support s t he whole family, and empowers 

members wit h t he coverage and net work access t hey deserve.

PLAN BENEFITS YOUR CLIENTS NEED:

- Unmat ched value: $0 out  of pocket  for t he most - used menopause services and 
t reat ment s

- Direct  access: Connect s members wit h menopause specialist s t hrough Elekt ra 
Healt h? no more guesswork, dismissive providers, or referral runaround

- Comprehensive coverage:
- $0 bone densit y scans & bone markers
- $0 PCP & gynecologist  visit s
- $0 annual mammograms
- $0 hormone replacement  t herapy & insomnia medicat ions (saving members up 

t o $100/ mont h!)
- $0 t herapy & $0 ant idepressant s

- Proven savings: Client s can save 25% or more on annual healt hcare cost s
- Reward opport unit ies: Client s can earn up t o $150  in rewards for complet ing care 

act ivit ies

For PY26 this plan is available in FL, TX, OH, AZ, IA, OK, TN, GA, KS, MO, NC, NE. Plan suitable for women who are experiencing, or 
have experienced, natural or forced menopause. Subject to plan approval.

READY TO LEAD THE CONVERSATION?

Reach out  t o your local sales represent at ive t oday



Oscar Support



OSCAR BROKER SUPPORT

St at e of  t he Ar t
Broker  Por t al

We continuously improve our 
Broker Portal to empower you 
and your Book of Business.  

Dedicat ed Broker
Suppor t  Team

Available via email 
(brokers@hioscar.com) and 
phone (1-855-672-2713) for 
any questions or assistance.

Local Sales Execut ive

Sales executives are a 
dedicated resource, helping 
you grow your Book of 
Business with Oscar. 

Oscar 's mission includes making a healthier life accessible and affordable for all, which starts with 
taking great care of both members and brokers. 

We are here for you.

And so m uch m ore!

We continuously strive to 
equip you with the latest and 
greatest resources, so you can 
focus on selling. 

Broker  Market ing & Training

Resources such as plan 
overviews and one-pagers are 
available to help you sell and 
educate members about 
Oscar.

Regulat ory Resources

Year-round, we offer 
opportunities to learn about 
Oscar 's advocacy efforts and 
regulatory updates.


	Broker Marketing B1160 Broker Toolkit_Template
	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58


